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IELTS WRITING TASK 2 
Q-Many high-level positions in companies are filled by men even though the workforce in many 

developed countries is more than 50 percent female. So companies should be required to allocate a 

certain percentage of these positions to women. 

-To what extent do you agree or disagree? 
 

Give reasons for your answer and include relevant examples from your knowledge or 

experience. 
 

 Answer 1: (Disagreement) 
Women's roles in society and the labor force have shifted dramatically in recent years. It is 

worth noting, however, that higher positions in firms are still held by men, even though 

women make up half of the workforce in many developed countries. While some argue that 

women should be promoted to these positions more frequently, I disagree. Higher ranks, in 

my opinion, should be served by deserving individuals and should not be assigned based on 

gender. 

 

Women's societal and workplace roles have shifted dramatically in recent years. However, 

even though women make up half of the workforce in many developed countries, higher 

positions in firms are still held by men. While some argue that women should be promoted 

more to these positions, I disagree. I believe that higher ranks should be served by deserving 

individuals and should not be assigned based on gender. Therefore, companies should always 

choose the best people to do in their influential positions. If a female candidate seems more 

promising or an existing female employee has excellent capabilities, there should be no 

problem recruiting or promoting a woman to a higher position. 

 

 

 

Again, suppose percentage or number is the most crucial factor. In that case, I believe 

children should also be promoted to higher positions in a company in a developing country as 

their percentage in factories and industries in those countries is also high. Again, this 

exemplifies why qualifications should get priority over other aspects when hiring people for 

higher management positions in a company. 

 

In conclusion, I firmly believe that employees should be recruited according to their 

expertise, eligibility, and talent. Therefore, women who want to play essential roles in an 

organization should gain those qualifications and skills. They should not be favored only 

because of their gender. 
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